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and teacher perspectives and their correlates.  Leadership Quarterly, 13, 275-299.   
 
Smith-Major, V. L., Klein, K. J., & Ehrhart, M. G. (2002).  Work time, work interference with family, and 

psychological distress.  Journal of Applied Psychology, 87, 427-436.   
 
Dickson, M. W., Smith, D. B., Grojean, M., & Ehrhart, M. G. (2001).  An organizational climate regarding 

ethics: The outcome of leader values and the practices that reflect them.  Leadership Quarterly, 12, 
197-217.   

 
Ehrhart, M. G., & Klein, K. J. (2001).  Predicting followers’ preferences for charismatic leadership: The 

influence of follower values and personality.  Leadership Quarterly, 12, 153-179.   
 
Book Chapters & Encyclopedia Entries 
 
Macey, W. H., Ehrhart, M. G., & Schneider, B. (in press). Organizational culture and climate in the new 

world of work. In C. Cooper, N. Ashkanasy, & J. Barling (Eds.), The post-COVID workplace. 
Routledge.  

 
Ehrhart, M. G., & Kuenzi, M. (2024). Organizational climate and occupational health. In L. E. Tetrick, G. G. 

Fisher, M. T. Ford, & J. C. Quick (Eds.), Handbook of occupational health psychology (3rd ed., pp. 
171–187). Washington, DC: American Psychological Association. 

 
Aarons, G. A., Ehrhart, M. G., Lengnick-Hall, R., & Moullin, J. C. (2023). The role of organizational 

processes in dissemination and implementation research. In R. C. Brownson, G. A. Colditz, & E. K. 
Proctor (Eds.), Dissemination and implementation research in health: Translating science to 
practice (3rd ed., pp. 192-211). New York: Oxford University Press. 

 
Whiting, S. W., Ehrhart, M. G., & Podsakoff, P. P. (2023). Organizational citizenship behavior: Revisiting 

Smith, Organ, & Near (1983) and lessons learned in persistence, determination, and citizenship. In 
N. Steffens, F. Rink, & M. Ryan (Eds.), Organizational psychology: Revisiting the classic studies 
(pp. 97-110). Thousand Oaks, CA: Sage. 

 
Aarons, G. A., & Ehrhart, M. G. (2022). Leading implementation by focusing on strategic implementation 

leadership. In F. Rapport, R. Clay-Williams, & J. Braithwaite (Eds.), Implementation science: The 
key concepts (pp. 178-180). New York: Routledge. 

 
Ehrhart, M. G., & Aarons, G. A. (2022). Alignment: Impact on implementation processes and outcomes. In 

F. Rapport, R. Clay-Williams, & J. Braithwaite (Eds.), Implementation science: The key concepts 
(pp. 171-174). New York: Routledge. 
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Ehrhart, M. G., & Kuenzi, M. (2020). Organizational climate. In R. W. Griffin (Ed.), Oxford bibliographies 
in management. New York: Oxford University Press.  

 
Aarons, G. A., Moullin, J. C., & Ehrhart, M. G. (2018). The role of organizational processes in dissemination 

and implementation research. In R. C. Brownson, G. A. Colditz, & E. K. Proctor (Eds.), 
Dissemination and implementation research in health: Translating science to practice (2nd ed., pp. 
121-142). New York: Oxford University Press. 

 
Ehrhart, M. G. (2018). Helping in organizations: A review and directions for future research. In P. M. 

Podsakoff, S. B. MacKenzie, & N. P. Podsakoff (Eds.), The Oxford handbook of organizational 
citizenship behavior (pp. 475-505). New York: Oxford University Press. 

 
Ehrhart, M. G., & Ehrhart, K. H. (2017). Service climate. In S. G. Rogelberg (Ed.), The SAGE encyclopedia 

of industrial and organizational psychology (2nd ed., pp. 1422-1424). Thousand Oaks, CA: Sage. 
 
Ehrhart, M. G., & Kuenzi, M. (2017). The impact of organizational climate and culture on employee 

turnover. In H. Goldstein, E. Pulakos, J. Passmore, & C. Semedo (Eds.), The Wiley Blackwell 
handbook of the psychology of recruitment, selection, and employee retention. Chichester, UK: 
Wiley. 

 
Ehrhart, M. G. (2016). Organizational climate and culture. In H. L. Miller, Jr. (Ed.), Encyclopedia of theory 

in psychology (pp. 632-634). Thousand Oaks, CA: Sage. 
 
Ehrhart, M. G., & Schneider, B. (2016). Organizational climate and culture. In O. Braddick (Ed.), Oxford 

research encyclopedia of psychology (pp. 1-29). New York: Oxford University Press. 
 
Ehrhart, M. G., & Kuenzi, M. (2015). Organizational climate in the work setting. In J. D. Wright (Ed.), 

International encyclopedia of the social & behavioral sciences (2nd ed., Vol. 17, pp. 327–333). 
Oxford, UK: Elsevier. 

 
Aarons, G. A., Farahnak, L. R., & Ehrhart, M. G. (2014). Leadership and strategic organizational climate to 

support evidence-based practice implementation. In R. S. Beidas & P. C. Kendall (Eds.), 
Dissemination and implementation of evidence-based practices in child and adolescent mental 
health (pp. 82-97). New York: Oxford University Press. 

 
Ehrhart, M. G., Ehrhart, K. H., & Schneider, B. (2014). Organizational climate. In P. Flood  & Y. Freeney 

(Eds.), Wiley encyclopedia of management: Vol. 11. Organizational behavior (3rd ed., pp. 333-335). 
Chichester, UK: Wiley. 

 
Ehrhart, M. G., & Raver, J. L. (2014). The effects of organizational climate and culture on productive and 

counterproductive behavior. In B. Schneider & K. Barbera (Eds.), The Oxford handbook of 
organizational climate and culture (pp. 153-176). New York: Oxford University Press. 

 
Kath, L. M., Roesch, S. C., & Ehrhart, M. G. (2013). An overview of multilevel modeling in occupational 

health psychology.  In R. R. Sinclair, M. Wang, & L. E. Tetrick (Eds.), Research methods in 
occupational health psychology: Measurement, design, and data analysis (pp. 323-348). New York: 
Routledge. 

 
Aarons, G. A., Horowitz, J. D., Dlugosz, L. R., & Ehrhart, M. G. (2012).  The role of organizational 

processes in dissemination and implementation research. In R. C. Brownson, G. A. Colditz, & E. K. 
Proctor (Eds.), Dissemination and implementation research in health: Translating science to 
practice (pp. 128-153). New York: Oxford University Press. 
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Schneider, B., Ehrhart, M. G., & Macey, W. H. (2011).  Organizational climate research: Achievements and 

the road ahead.  In N. M. Ashkanasy, C. P. M. Wilderom, & M. F. Peterson (Eds.), The handbook of 
organizational culture and climate (2nd ed., pp. 29-49). Thousand Oaks, CA: Sage. 

 
Schneider, B., Ehrhart, M. G., & Macey, W. H. (2011).  Perspectives on organizational climate and culture.  

In S. Zedeck (Ed.), APA handbook of industrial and organizational psychology: Vol. 1. Building and 
developing the organization (pp. 373-414). Washington, DC: American Psychological Association. 

 
Naumann, S. E., & Ehrhart, M. G. (2005).  A unit-level perspective on organizational citizenship behavior.  

In D. L. Turnipseed (Ed.), Handbook of organizational citizenship behavior: A review of “good 
soldier” activity in organizations (pp. 143-156).  Hauppauge, NY: Nova Science Publishing. 

 
Schneider, B., Ehrhart, K. H., & Ehrhart, M. G. (2005).  Organizational climate.  In N. Nicholson, P. Audia, 

& M. Pillutla (Eds.), Blackwell encyclopedic dictionary of management: Vol. 11. Organizational 
behavior (2nd ed., pp. 270-272).  Oxford, UK: Blackwell. 

 
Schneider, B., Bowen, D. E., Ehrhart, M. G., & Holcombe, K. M. (2000).  The climate for service: Evolution 

of a construct.  In N. M. Ashkanasy, C. Wilderom, & M. F. Peterson (Eds.), Handbook of 
organizational culture and climate (pp. 21-36).  Thousand Oaks, CA: Sage. 

 
   
PRESENTATIONS 
 
Workshops 
 
Schneider, B., & Ehrhart, M. G. (2013, April). Organizational climate and culture: Manifestations, 

measurement, and management. Workshop conducted at the 28th annual conference of the Society 
for Industrial and Organizational Psychology, Houston, TX. 

 
Kath, L. M., & Ehrhart, M. G. (2013, May). A beginner’s guide to multilevel modeling. Workshop conducted 

at the 10th international Work, Stress, and Health conference, Los Angeles, CA. 
 
Aarons, G. A., Ehrhart, M. G., & Horowitz, J. (2010, August). Leadership to facilitate evidence-based 

practice implementation in healthcare organizations.  Professional development workshop presented 
at the 70th annual conference of the Academy of Management, Montreal, QC. 

 
Invited Presentations 
 
Lengnick-Hall, R., & Ehrhart, M. G. (2024, March). Eight characteristics of rigorous multilevel 

implementation research: A step-by-step guide. Invited virtual presentation for the VA Health 
Systems Research Cyberseminars.  

 
Burke, C. S., & Ehrhart, M. G. (2023, October). Team measurement: Insights and sample resources for 

implementation science. Invited virtual presentation at the Advancements in Implementation Science 
Workshop, University of California, San Diego, San Diego, CA. 

 
Ehrhart, M. G. (2022, April). Creating a strategically-focused organizational context. Invited virtual 

presentation for the U.S. Green Building Council Florida Sustainability Officers Round Table. 
 
Ehrhart, M. G. (2020, April). Organizational mechanisms of change in implementation science. Invited 

virtual presentation for the Prevention Science & Methodology Group Virtual Grand Rounds. 
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Ehrhart, M. G. (2019, June). Organizational climate: Where we’ve been and where we’re going. Invited 

presentation at the EMLYON Business School, Lyon, France. 
 
Ehrhart, M. G. (2018, October). Leading for implementation: An organizational perspective on 

implementation effectiveness. Invited presentation at the Institute for Translational Research in 
Children’s Mental Health (ITR), University of Minnesota, Minneapolis, MN. 

 
Ehrhart, M. G. (2018, April). The role of the organizational context in evidence-based practice 

implementation. Invited presentation at the Department of Systems, Populations, and Leadership in 
the University of Michigan School of Nursing, Ann Arbor, MI. 

 
Ehrhart, M. G., & Kath, L. M. (2017, May). Organizational culture: Drivers, alignment, and impact on 

safety. Invited presentation at the Edison Electric Institute 2017 Conference on Testing, San Diego, 
CA.  

 
Ehrhart, M. G. (2016, December). Organizational culture and climate: ARL Leadership Fellows. Invited 

presentation at the Association of Research Libraries' Leadership Fellows webinar series.  
 
Professional Conferences 
 
Kane, M. E., Locklear, L. R., & Ehrhart, M. G. (2024, August). I (actually) can’t thank you enough: How 

expectations for gratitude expressions impact relationships. In M.E. Kane & S. Sheridan (Co-Chairs), 
Diving deep and expanding wide: Fresh perspectives on gratitude and appreciation at work. 
[Symposium]. Paper presented at the 84th Annual Meeting of the Academy of Management, 
Chicago, IL. 

 
Filippi, M.J., Burke, C. S., & Ehrhart, M. G. (2024, July). A proposal of factors tied to the new team 

member’s comprehension of the team’s shared mental model. In Team composition [Symposium]. 
Paper presented at the 2024 INGroup Annual Meeting, Charlotte, NC. 

 
Kane, M. E., Locklear, L. R., & Ehrhart, M. G. (2024, April). I (actually) can’t thank you enough: How 

expectations for gratitude expressions impact relationships. In M. E. Kane & S. Sheridan (Co-
Chairs), Diving deep and expanding wide: Fresh perspectives on gratitude and appreciation at work 
[Symposium]. 84th Annual Meeting of the Academy of Management, Chicago.  

 
Hill, E. G., Ehrhart, M. G., Shoss, M. K., & Powell, A. (2024, April). Faking it ‘til you’re fired: Exploring 

the link between the imposter phenomenon and job insecurity on employee work outcomes. In E. J. 
Ready, T. Bardwell, & A. Bazzoli (Co-Chairs) The bigger picture: Unsiloeing economic and 
financial stressors research [Symposium]. Paper presented at the 39th Annual Meeting of the 
Society for Industrial and Organizational Psychology, Chicago, IL. 

 
Kandah, A., Ehrhart, M. G., Sklar, M., & Aarons, G. A. (2024, April). How change fatigue impacts the 

positive effect of implementation leadership [Poster]. Poster presented at the 39th Annual Meeting of 
the Society for Industrial and Organizational Psychology, Chicago, IL. 

 
Kane, M. E., Geisler, P., Philio, M., Patel, R., Locklear, L. R., & Ehrhart, M. G. (2024, April). Don't thank 

me like that: When and why gratitude expressions violate our expectations. Poster presented at the 
39th Annual Meeting of the Society for Industrial and Organizational Psychology, Chicago, IL. 
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Corbin, C. M., Lyon, A. L., Collins, V. K., Goosey, R., Ehrhart, M. G., & Locke, J. (2023, December). 
Reducing teacher burnout through a strategic implementation support. Paper presented at the 
Annual Conference on Advancing School Mental Health. 

 
Byeon, Y. V., Aarons, G. A., Sklar, M., Ehrhart, M. G., & Lau, A. S. (2023, December). Clinic-level 

predictors of organizational vertical alignment among mid-level supervisors and front-line providers 
in substance use disorder treatment clinics. Poster presented at the 16th Annual Conference on the 
Science of Dissemination and Implementation in Health, Arlington, VA. 

 
Kenneally, R., Kandah, A., Sklar, M., Ehrhart, M. G., & Aarons, G. A. (2023, December).  Role overload, 

burnout, and citizenship behavior to support implementation in behavioral healthcare providers 
working amidst the workforce shortage: A moderated mediation analysis. Poster presented at the 
16th Annual Conference on the Science of Dissemination and Implementation in Health, Arlington, 
VA. 

 
Williams, N. J., Esp, S., Vega, N., Wilson, A., Sklar, M., Carandang, K., Choy-Brown, M., Ehrhart, M. G., 

& Marcus, S. C. (2024, January). Creating organizational climates to support implementation of 
evidence-based practices for vulnerable populations: Results from the WISDOM hybrid type III 
effectiveness-implementation trial. Paper presented at the 28th Annual Conference of the Society for 
Social Work and Research, Washington, D.C. 

 
Locklear, L. R., Kane, M., & Ehrhart, M. G. (2023, October). Top-down: The trickle-down effects of 

gratitude expressions in the workplace. Paper presented at the 2023 Meeting of the Southern 
Management Association, St. Petersburg, FL. Note: Winner of the Best Paper in the 
Organizational Behavior track and the Best Conference Paper awards. 

 
Kane, M., Locklear, L. R., & Ehrhart, M. G. (2023, September). The Goldilocks effect of gratitude 

expressions at work. Flash talk presented at the TLC Global Gratitude Summit, Virtual. 
 
Locklear, L. R., Kane, M., & Ehrhart, M. G. (2023, September). Thanks, I hate it: Antecedents of inauthentic 

gratitude expressions at work. Flash talk presented at the TLC Global Gratitude Summit, Virtual. 
 
Kane, M. E., Gupta, A., Locklear, L. R., & Ehrhart, M. G. (2023, August). Trickle out: How gratitude spills 

over from work to home and crosses over to partners. In A. Gupta & M. E. Kane (Co-Chairs), The 
blurred lines between work and home: Highlighting the importance of emotional spillover 
[Symposium]. 83rd Annual Meeting of the Academy of Management, Boston. 

 
Kane, M. E., Locklear, L. R., & Ehrhart, M. G. (2023, August). Trickle down effects of manager gratitude 

expressions: An affective, behavioral, and cognitive approach. In M. E. Kane & L. R. Locklear (Co-
Chairs), Gratitude at multiple levels of the organization [Symposium]. 83rd Annual Meeting of the 
Academy of Management, Boston. (Note: Designated as a showcase symposium) 

 
Williams, N. J., Marcus, S., Ehrhart, M. G., Vega, N., Carandang, K., Sklar, M., Esp, S., Brookman-Frazee, 

L., Gomes, A., Choy-Brown, M., & Aarons, G. A. (2023, June). Effects of an organizational 
leadership and climate strategy on implementation and clinical outcomes of digital measurement-
based care in youth mental health services: A hybrid type III effectiveness-implementation trial. Oral 
presentation at the European Implementation Event 2023, Basel, Switzerland.  

 
Broksch, E. A., Steigerwald, N., Ehrhart, M. G. (2023, April). Examining how the demanding nature of 

volunteering influences work-related outcomes [Poster presentation]. 38th annual conference of the 
Society for Industrial and Organizational Psychology, Boston, MA. 
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Corbin, C. M., Hugh, M. L., Ehrhart, M. G., Locke, J., Davis, C., Brown, E. C., Cook, C. R., & Lyon, A. R. 
(2023, April). Teacher perceptions of implementation climate related to feasibility of implementing 
Schoolwide Positive Behavior Interventions and Supports. Paper presented at the Annual Meeting of 
the American Educational Research Association, Chicago, IL. 

 
Hill, E. G. & Ehrhart, M. G. (2023, April). Can feeling like an imposter be favorable? A qualitative study on 

cognitive appraisal [Poster presentation]. 38th annual conference of the Society for Industrial and 
Organizational Psychology, Boston, MA. 

 
Kandah, A., Schlotzhauer, A. E., & Ehrhart, M. G. (2023, April). Gender as a moderator of the effect of 

supervisor support on citizenship behavior [Poster presentation]. 38th annual conference of the 
Society for Industrial and Organizational Psychology, Boston, MA. 

 
Kandah, A., Ehrhart, M. G., Aarons, G., & Sklar, M. (2023, April). Buffering the negative impact of change 

fatigue on citizenship behavior [Poster presentation]. 38th annual conference of the Society for 
Industrial and Organizational Psychology, Boston, MA. 

 
Kane, M. E., Locklear, L. R., & Ehrhart, M. G. (2023, April). Thanks, I hate it: Antecedents of inauthentic 

gratitude expressions at work [Poster presentation]. 38th annual conference of the Society for 
Industrial and Organizational Psychology, Boston, MA. 

 
Kane, M. E., Locklear, L. R., & Ehrhart, M. G. (2023, April). Trickle down effects of manager gratitude 

expressions: An affective, behavioral, and cognitive approach. In M. E. Kane & L. R. Locklear (Co-
Chairs), Gratitude, appreciation, anger, oh my! Moral emotions in the workplace [Symposium]. 38th 
annual conference of the Society for Industrial and Organizational Psychology, Boston, MA. 

 
Kane, M. E., Pandey, P., Chaviano, G., Mazur, S., Locklear, L. R., & Ehrhart, M. G. (2023, April). When 

and why gratitude expressions spillover from work to home [Poster presentation]. 38th annual 
conference of the Society for Industrial and Organizational Psychology, Boston, MA. 

 
Schlotzhauer, A. E., Ehrhart, M. G., & Jex, S. M. (2023, April). Personality’s effects on burnout via 

workplace support [Poster presentation]. 38th annual conference of the Society for Industrial and 
Organizational Psychology, Boston, MA. 

 
Schlotzhauer, A. E., Kandah, A., & Ehrhart, M. G. (2023, April). Leaders’ gender stereotype congruence 

and followers’ organizational commitment [Poster presentation]. 38th annual conference of the 
Society for Industrial and Organizational Psychology, Boston, MA.  

 
Collins, V., Corbin, C. M., Cook, C. R., Ehrhart, M. G., Locke, J., & Lyon, A. R. (2022, September). 

Usability evaluation of a leadership-focused implementation strategy to support universal prevention 
programs in schools. Poster presented at the Society for Implementation Research Collaboration 
(SIRC) Biennial Conference, San Diego, CA.   

 
Corbin, C. M., Zhang, Y., Cook, C. R., Lyon, A. R., & Ehrhart, M. G. (2022, September). Examining the 

influence of the organizational implementation context in schools. Oral presentation at the Society 
for Implementation Research Collaboration (SIRC) Biennial Conference, San Diego, CA.   

 
Ehrhart, M. G., Lengnick-Hall, R., Williams, N. J, Willging, C. E., Bunger, A. C., Beidas, R., & Aarons, G. 

A. (2022, September). Recommendations for conducting rigorous multilevel implementation 
research with organizations. Oral presentation at the Society for Implementation Research 
Collaboration (SIRC) Biennial Conference, San Diego, CA.   
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Kandah, A., Ehrhart, M. G., Sklar, M., & Aarons, G. A. (2022, September). Measuring implementation-
focused organizational constructs: An update and extension. Oral presentation at the Society for 
Implementation Research Collaboration (SIRC) Biennial Conference, San Diego, CA.   

 
Sklar, M., Ehrhart, M. G., Vega, N., & Williams, N. J. (2022, September). Using the Leadership and 

Organizational Change for Implementation (LOCI) strategy to implement digital measurement-
based care in youth behavioral health services: An intrinsic case study. Oral presentation at the 
Society for Implementation Research Collaboration (SIRC) Biennial Conference, San Diego, CA.   

 
Ehrhart, M. G. (2022, August). Panelist in N. P. Podsakoff & M. Ganster (Co-Chairs), Future of help at 

work. Panel discussion at the 82nd Annual Meeting of the Academy of Management, Seattle, WA. 
 
Locklear, L. R., Kane, M. E., & Ehrhart, M. G. (2022, August). The ripple effect of gratitude: A trickle-

down model of gratitude expressions in organizations. In L. Y. Belkin & D. T. Kong (Co-Chairs), 
Toward a better workplace: Virtuous emotions, virtuous actions, and tensions in social 
relationships. Symposium conducted at the 82nd Annual Meeting of the Academy of Management, 
Seattle, WA. 

 
Broksch, E. A., Ehrhart, M. G., Young, I., & LeBron, E. (2022, April). Influence of continuance: Applying 

continuance commitment to moral licensing theory. Poster presented at the 37th annual conference of 
the Society for Industrial and Organizational Psychology, Seattle, WA. 

 
Broksch, E. A., Aranda, N., Valentin, A., Rahmankhan, O., & Ehrhart, M. G. (2022, April). Gratitude and 

indebtedness in the workplace: The predictors of reciprocity. Poster presented at the 37th annual 
conference of the Society for Industrial and Organizational Psychology, Seattle, WA. 

 
Broksch, E. A., Gonzalez, M., Oney, S., Gonzalez, S., Rodermond, A., Zenon, I., & Ehrhart, M. G. (2022, 

April). Paying it forward: For the greater good. Poster presented at the 37th annual conference of 
the Society for Industrial and Organizational Psychology, Seattle, WA. 

 
Cui, C., Baz, G., Ehrhart, M. G., Gates, M., Kath, L. M., & Stichler, J. F. (2022, April). Predicting burnout 

from supervisor-subordinate agreement about resources. Poster presented at the 37th annual 
conference of the Society for Industrial and Organizational Psychology, Seattle, WA. 

 
Currie, R. A., Doshi, D., & Ehrhart, M. G. (2022, April). Supportive and nosy coworkers: Linking 

perceptions of coworker support and nosiness to employee knowledge sharing and knowledge hiding 
behaviors. In R. A. Currie & M. G. Ehrhart (Co-Chairs), Transferring knowledge in the workplace: 
Why employees choose to hide knowledge. Symposium conducted at the 37th annual conference of 
the Society for Industrial and Organizational Psychology, Seattle, WA. 

 
Currie, R. A. & Ehrhart, M. G. (Co-Chairs) (2022, April). Transferring knowledge in the workplace: Why 

employees choose to share knowledge. Symposium conducted at the 37th annual conference of the 
Society for Industrial and Organizational Psychology, Seattle, WA. 

 
Schlotzhauer, A. E., & Ehrhart, M. G. (2022, April). The inherent femininity of perceived supervisor support 

and its implications. Poster presented at the 37th annual conference of the Society for Industrial and 
Organizational Psychology, Seattle, WA. 

 
Crable, E. L., Kandah, A., Samuels, H., Sklar, M., Ehrhart, M. G., Aalsma, M., Johnson-Kwochka, A., 

Willging, C., & Aarons, G. A. (2021, December). Inner and outer context determinants driving 
Motivational Enhancement and Cognitive Behavioral Therapy implementation across state 
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contracted provider organizations. Poster presented at the 14th Annual Conference on the Science of 
Dissemination and Implementation in Health, Virtual Conference.  

 
Crable, E. L., Samuels, H., Kandah, A., Sklar, M., Ehrhart, M. G., Aalsma, M., Johnson-Kwochka, A., 

Willging, C., & Aarons, G. A. (2021, December). Impact of inner- and interorganizational 
(mis)alignment on systems wide effort to implement evidence-based interventions for substance use 
treatment. Poster presented at the 14th Annual Conference on the Science of Dissemination and 
Implementation in Health, Virtual Conference.  

 
Schlotzhauer, A. E., Horan, K. A., Hill, E. G., Dye, K., Shoss, M. K., & Ehrhart, M. G. (2021, November). 

Like fine wine: Age, stress, and resilience during the COVID-19 pandemic. Poster presented at the 
14th international Work, Stress, and Health conference, Virtual Conference. 

 
Locklear, L. R., Sandvik, A. M., Ehrhart, M. G., Whiting, S. W., & Morrison, H. (2021, August). The 

emergence and impact of gratitude norms in work groups: Examining member attributes and 
behavior. In L. R. Locklear (Chair), Appreciating the relational nature of gratitude in the workplace. 
Academy of Management, Virtual Conference. 

 
Currie, R. A., Lee, J., & Ehrhart, M. G. (2021, April). Helping hands: When psychological collectivism 

predicts citizenship behavior in teams. Poster presented at the 36th annual conference of the Society 
for Industrial and Organizational Psychology, New Orleans, LA. 

 
DiStaso, M., & Ehrhart, M. G. (2021, April). Stress outcomes of workplace helping: An application of 

hindrance appraisals. Poster presented at the 36th annual conference of the Society for Industrial 
and Organizational Psychology, New Orleans, LA. 

 
DiStaso, M., Nakahara, W., Lassu, R. A., Ehrhart, M. G., & Whiting, S. W. (2021, April). The role of task 

interdependence in helping reciprocation. Poster presented at the 36th annual conference of the 
Society for Industrial and Organizational Psychology, New Orleans, LA. 

 
Hu, J., Gifford, W., Ruan, H., Harrison, D., Li, Q., Ehrhart, M. G., Harrison, M., Barrowman, N., & Aarons, 

G. A. (2020, December). Validating the Implementation Leadership Scale in Chinese nursing 
context. Poster presented at the 10th Hong Kong International Nursing Forum cum 3rd Sigma Asia 
Region Conference.  

 
Williams, N. J., Esp, S., Aarons, G. A., Ehrhart, M. G., Ramirez, N., Sklar, M., Carandang, K., Brookman-

Frazee, L., & Marcus, S. (2020, December). Characterizing and explaining interorganizational 
variance in therapists’ attitudes toward and use of measurement-based care. Poster presented at the 
13th Annual Conference on the Science of Dissemination and Implementation in Health. 

 
Maxwell, C. A., Ehrhart, M. G., Williams, N. J., Moore, T. M., Kendall, P. C., & Beidas, R. S. (2020, 

November). The financial climate in publicly-funded mental health clinics: Development and 
psychometric evaluation of the Agency Financial Status Scales. Poster (to be) presented at the 54th 
annual meeting of the Association for Behavioral and Cognitive Therapies, Philadelphia, PA. 

 
Locklear, L. R., Ehrhart, M. G., & Whiting, S. W. (2020, August). Light versus dark: A team trait approach 

to helping and performance in teams. In L. Locklear (Chair), Help offers, receipt, and provisions at 
work: Individual and team perspectives. Symposium conducted at the 80th Annual Meeting of the 
Academy of Management, Virtual Conference. 

 
Locklear, L. R., Whiting, S. W. & Ehrhart, M. G. (2020, August). Returning the favor: Examining 

reciprocation of help received. In A. M. Zabinski, K. Byron, & D. Bergeron (Chairs), New directions 
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in understanding the dynamics of helping at work. Symposium conducted at the 80th Annual 
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